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A H R Q S P A C E --— 



Dr.VasjiHsok 
3700 Pisanblc Lane 
Grafton, VA 23692 



CeaiDr. Plsnk: 



Oil or abort Februsi)- 1 1, 2004, PmelaBctzlKr. Man^zer o: H:i=.ffii S.ssocroes 
contacted you rsgaiding- the axcessivs amomt of sick leave von'Ti-ers cha.-=-ji^ Dmn'^^"' 
theiirst6weeI(:scf2004yoiicliarg-=dai3proxfcEateIy351ioTiT3o;3ioIs:leav; ° ' ° 



You did nc 



idecTiatsly support yom- abssnces froi 



lact. yo-i toidMs. Buizigsr&atyoii were deciding on a d^ily bass if you 5=1: wsU mouci 
to cone to T^-ork and that your doctor didn't want to sec you unless there -R-as a change i 
yoTET condition.^ During fa-ae ss weeis you provided a vague doctor's noteiatu-aT 
s-ioence only that there hadbeen periodic doctor visits, but did not indicate my specific 
restnction on your abiliiyto ■;York fuH-tiine at your designated place ox wont You 
declined to subniit a disabiSty claim In Hgct of aie mis-nse of the sick leave benefit you 
were instructsd by Ms. Bulzigsr that sick leave could only be granted ^i-fn^ had a 
doctor's note ezoasing you from work on a specinc day. 

^ During the con-ersadon regarding the excessive sick leave, you shared T^ith Mi. 
Buttiger that you ^er= ex? edenoing a significant amoum of stress ai wodc Spedfically 
to software and had made damaging 



vacanon leave to mainan a 40 ho-jr work wedt. I canSoned you on (ids pracnos ft, 
that you ^-ould ra out of vacation andbe unable to maiatain the 40 hour >-oi week 
required for rdl-time anpIo>tnent Shortly a£w the ofnce move vou reouested to w 
finm home, a practice the Company does not allo-;^-. You felt yo'jr new oEcs was 
contributing to year hosdie ^'ork environment. You fijrthsr adxised that yo^n mail y, 
delivered la an unfcendly manner, that another Swales emoiovee snubbed vou, and S 



my conversation w 



;gmyp,En 



^ I have me* uith your Swales Managers, our task order load, and the Lanslrf tisk. 
;.or'3ranchH=ad regarding the software issue, negative comments, and the ho'stile 
. en /ironmect ana nave been unable to find support for your accusations. 



Exhibit. 



c> 
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r^qa'sts loni yocc man« E'sm r=g3i_iigs irR-r^-eaiirszi-i: 
me-'3iig reqi esta o di n^sSi-?xaHr-'3 on vox "clm-ca. ti Oj- 
"qu'-s^-ii TOuTpr^cnce ram omce on two oocarions a-u -aj 
atena^aaoicontd.'-tsainvto advise tiii yo^ ^aa-dDenoji "tt 
atn-ou "les gned Iron ate. and mrji^d lSiz m izECtingr- 



Some of ths abovs mattars standing alone could Tje groirnds for disnassai cr 
discipline Xhe combination of them constitotss gross misconduct and gro-onds for 
immediate dismissal. Accordingly, your employment teiminstes to(my m accoroanc 
T^th Policy S.2 of the PoHcics and BmsSts Manual. A member of the E-oman Kesoi 
department triil contact you by mail r=Eaiding continuation cf bencnts. 



^s 



\/y--^ 




